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| Training professionals to understand, interpret, and debrief the LSI & GSI diagnostics

What is Accreditation in LSI & GSI?

Our Accreditation Program equips and educates professionals with the latest
research, diagnostics, and practices using the Life Styles Inventory™ (LSI) & Group
Styles Inventory™ (GSI).

The Program is designed to introduce you to our model while actively practising
personal change. We then focus on the technical aspects of the tools and effective
learning frames for communicating live client data.

On successful completion of the Program, candidates are certified to use both the LSI
and GSI diagnostics.
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| Using reliable data to support transformative conversations

Who iIs Accreditation in LS| & GSI for?

This program is available to both external consultants and internal consultants.
Participants may include, but are not limited to:

« HR, LD & OD professionals
« Consultants

 Facilitators

 Trainers

« Coaches

 Psychologists
 Teachers.
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| Using reliable data to support transformative conversations

Why Accreditation in LS|l & GSI?

Developed 40 years ago, our model provides a way to measure and change the

thinking and behavioural styles that drive the performance of both individuals and
groups.

Research shows that using the Life Styles Inventory™ (LSI) & Group Styles

Inventory™ (GSI) can increase task/interpersonal effectiveness for individuals and
Improve collaboration amongst groups.

In short, accreditation in our individual (LSI) and group (GSI) diagnostics will benefit
anyone looking to enhance the effectiveness of both groups and individuals.
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| The accreditation program for LSI & GSI is made up of three key stages

How do | become Accredited?

e Access to LSI and GSI

1. PRE-WORK
The initial stage of the accreditation process, designed to ensure candidates meet the pre-requisites for the program.

2. FOUNDATIONS AND TECHNICAL WORKSHOPS

The next stage involves workshop and action learning components. Participants undertake 2 x 2 days of training (Foundations and
Technical Workshops), and are then able to provisionally use and access the LSI and GSI.

3. RECALL WORKSHOP

The final stage of the Accreditation process where participants demonstrate their knowledge and experience to a peer group, in a one
day assessment (Recall Workshop). Participants are required to successfully complete all three components in order to become
Accredited.

The investment for the 5 day Program in $5,950 incl. gst
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| A brief description of the diagnostics used in this program

The Life Styles Inventory™ (LSI) &
Group Styles Inventory™ (GSI)

Promote personal development through greater
self-awareness by profiling thinking & behavioural styles.

The Life Styles Inventory™ (LSI) is designed to promote
transformational change, helping individuals understand what
Is currently supporting and hindering their personal
effectiveness. With researched links to personal satisfaction,
stress, effectiveness and quality of interpersonal
relationships, the LSI can truly help people change their lives.

Used by many of the largest companies in the world, the Life
Styles Inventory™ (LSI) is incorporated by colleges and
universities into MBA and other advanced programs.
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Analyse any situation where members interact to solve
problems or make decisions.

The Group Styles Inventory™ (GSI) is designed to
facilitate team building and improve group processes through
identifying group styles. Certain styles are productive, leading
to high quality decisions where members are strongly
committed. Other styles are counterproductive, leading to
solutions of poor quality with limited group acceptance.

The Group Styles Inventory™ (GSI) measures the group’s
climate, behaviour, and impact, then identifies behaviours for
the group to build or strengthen in order to better achieve

synergy.



